


FOREWORD
PRAMEYA is the VOICE of WeSchool and the students’ official bimonthly newsletter of 
Prin L.N. Welingkar Institute of Management Development and Research, Bengaluru. 
The magazine is yet another initiative that enhances thinking, reflective and writing 
abilities of the students.

In our final issue for the academic year 2012-13, we focus on “Design Thinking and 
the Impact of Technology on Innovation”. The issue starts with an article focusing 
on the growing trends in organizations today and the emphasis Design Thinking 
has on organizations and how it acts as the differentiating factor especially in terms 
of revenue. We have also captured the views of our Dean of Business Design, Prof. 
V. Mohan Chandra on the theme article in the faculty interview section. We were 
fortunate enough to have interacted with Prof. Kaustubh Dhargalkar, the brains 
behind the InnoWe Lab in Mumbai who was visiting our campus for our business 
design sessions at the Bengaluru campus. The “Exploring the Grassroots” program 
conducted for the students of Business Design 2012-14 with  their rural field trip to 
Gubbi, Tumkur has been covered in this issue. 

Following that we have the Management Education Fair, a special article on “Teaching 
Pedagogies” has been done where we have mapped the different  teaching styles of 
four of our faculty members from WeSchool Bengaluru. Events of our Management 
Development Centre, the student achievers, faculty section, National Human 
Resource Development Conclave, events of the Rotaract Club, WeConnect section 
and an article on the Financial Budget of 2013 are the other highlights of this issue.

The issue wraps up with the sports section, the activities of the We-R-Green club, 
holi celebrations and the Perspectives section which resonates the Prameya team 
members’ experiences.

Prameya is now on Facebook, Twitter & Youtube. We wish you all a very happy read...
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“The evolution from design to design thinking is the story of the 
evolution from the creation of products to the analysis of the 
relationship between people and products, and from there to the 
relationship between people and people.” 

The mission of design thinking is to translate observations 
into insights and insights into products and services that will 
improve lives of all. Today designing thinking needs to move 
“upstream,” closer to the executive suites where strategic 
decisions are made. WeSchool is trying to make their earnest 
contribution in the design element of education of the future 
managers of tomorrow. This is being done by integrating the 
philosophy of design thinking and innovation in all aspects 
of teaching and learning across all the programs run at 
WeSchool.

Students are provided global as well as rural exposures at 
the same time. The students engage in several projects and 
initiatives as D-magics, GRLI, SIFE, Udaan and Munijan have 
sensitized them to their role as individual to make a difference 
and give back to the society.

- Tim Brown

Prof.Dr.Uday Salunkhe
Group Director, WeSchool

We believe that Design can help to improve our lives in the 
present and design thinking can help us chart a path into 
the future.

“Design is not just what it looks like and feels like. Design is how 
it works.”
          - Steve Jobs
Design thinking is unlikely to become an exact science, but as 
with the quality movement there is an opportunity to transform 
it from a black art into a systematically applied management 
approach.  The trick is to do this without sucking the life out 
of the creative process – to balance management’s legitimate 
requirement for stability, efficiency, and predictability with 
the design thinker’s need for spontaneity, serendipity, and 
experimentation.
In my opinion in our institutions - in truth, for our civilization 
- to survive and prosper, we must solve extremely complex 
problems and cope with many bewildering dilemmas. We 
cannot assume that, following our present path, we will 
simply evolve toward a better world. But we can design that 
better world. That is why designers need to become leaders, 
and leaders need to become designers. This is exactly what 
we at WeSchool are aspiring our budding leaders to be.

Business Design and Innovation course at WeSchool is all set 
to contribute to the way emerging market economies are 
radically changing in the world economy.

Prof.Dr. Anil Rao Paila
Dean & Director, 
WeSchool Bengaluru 
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Prof. Dr. Uday Salunkhe’s article titled “Align Goals With 
Vision” in Strategist, Business Standard dated 24 March 2013. 

The demand for talent will never fizzle out. For some time now, organizations have been 
making genuine efforts to attend to the needs of their teams that make up their talent 
reservoir in the same way they endeavour to achieve organizational goals and vision. 

At Welingkar, it has been our endeavour to bring out the best in all our team members. 
We support their aspirations and give them relevant exposures, projects and assignments 
that are catalytic to their growth. This not only helps them strengthen their mettle but also 
helps grow the management’s confidence in them and unfolds wonderful results most 
of the times. We have a global citizen leadership programme in place. Team members 
are mentored and trained in their chosen areas, even sent for training programs at home 
and abroad, which helps contribute to their professional enrichment. In such cases, the 
professional development of the individual percolates down the entire set-up and both 
the Institute and the individual  gain in the process. Further, this supports our goal of 
producing a team of world-class leaders and managers that can get into leadership roles 
with ease irrespective of their geographies.

Excerpts from the article 

Faith in the competencies and integrity of the workers is another important element in 
building an enabling culture. It goes a long way in fostering a culture of trust and begets 
desirable results. At Welingkar, we do not question out team mates’ integrity - they are 
aware of what is expected of them, and there exists a system of checks and balances to 
ensure the trust is not abused by any individual. We ensure that reprimand is always private 
and praise is public. Another factor to be kept in mind while hiring talent is diversity. A 
diverse team brings a wide range of perspectives, experiences and attitudes to the table, 
thereby generating unique dynamics that is more wide-ranging in its scope, breadth and 
depth, and thus better equipped to tackle complex problems and challenges. 

Our teams are made up of individuals with diverse backgrounds, professional exposures 
and areas of expertise. Each contribute immensely to the team as whole and are passionate 
about their role in the set up. Each one is valued; driven only by performance energy, 
agility, innovation and relevancy. Each organization has some beliefs and themes they 
are passionate about, lending uniqueness to them. For instance, our set up is drawn to 
entrepreneurship, inclusive growth, innovation and design thinking. These in turn draw us 
to talent who see these same qualities as their driving force.

A case in point is Professor Kaustubh Dhargalkar. He had been an entrepreneur with three 
companies under him; but that limited his circle of influence to around 70. His ambition 
to spark the same entrepreneurial spirit in many more drew him to Welingkar. His 
mentorship has produced a number of successful entrepreneurs - some of them have been 
acknowledged internationally for their initiatives. Dhargalkar has been advisor to many 
reputed organizations and as an expert in this field; he is a regular visitor to renowned 
institutes worldwide.
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Design Thinking and the Impact 
For most people, the word “innovation” evokes images of inventors, new technologies 
and new products. Iconic images come to mind – the Model T, airplanes, computers, 
rockets, radios, TVs, cell phones and more. The list is endless, and the impact of these 
devices on the development of the modern world has been tremendous. Society 
would not be what it is today without the progressive development of science and 
technology; their manifestations in the abundance of material wealth constitutes about 
two-thirds of U.S. economic activity. It is worth mentioning that although technology-
driven innovation is significant, it is but one among many different types of innovation. 
Other forms of innovation include services (such as hedge funds, discount stock 
brokers, professional dog-walkers and executive coaches), retail approaches (such 
as Amazon and Dell) and organizations (the corporation itself is a recent invention). 

Thomas Edison created the electric light bulb and then wrapped an entire industry around 
it. The light bulb is most often thought of as his signature invention, but Edison understood 
that the bulb was little more than a parlor trick without a system of electric power generation 
and transmission to make it truly useful. So he created that, too. Thus Edison’s genius lay 
in his ability to conceive of a fully developed marketplace, not simply a discrete device. He 
had the ability to envision people could best use his invention and engineered towards 
that insight. He was able to envision how people would want to use what he made, and 
he engineered toward that insight. He wasn’t always prescient (he originally believed the 
phonograph would be used mainly as a business machine for recording and replaying 
dictation), but he invariably gave great consideration to users’ needs and preferences.

Edison’s approach was an early example of what is now called “design thinking”—a 
methodology that imbues the full spectrum of innovation activities with a human-centered 
design ethos. By this I mean that innovation is powered by a thorough understanding, through 
direct observation, of what people want and need in their lives and what they like or dislike 
about the way particular products are made, packaged, marketed, sold, and supported. Many 
people believe that Edison’s greatest invention was the modern Research & Development 
laboratory and methods of experimental investigation. in my opinion Edison was not  a 
narrowly specialized scientist but a broad generalist with a shrewd business sense. In his 
Menlo Park, New Jersey, laboratory he surrounded himself with gifted tinkerers, improvisers, 
and experimenters. Indeed, he broke the mold of the “lone genius inventor” by creating a 
team-based approach to innovation. Another classic example can be of Steve Jobs, through 
Apple, he was widely recognized as a charismatic pioneer of the personal computer revolution 
and for his influential career in the computer and consumer electronics fields, transforming 
“one industry after another, from computers and smart phones to music and movies...” 

Steve Jobs had five basic principles of Design Thinking that well and truly changed the 
game in whichever industry he was involved in. His five principles were, Craft above all, 
Empathy, Focus, Friendliness and most importantly Simplicity. Steve Jobs was a pioneer in 
finding simple yet effective solutions for problems and this was one of the main reasons 
why Apple has been such a huge success when it comes to the field of design innovation. 
Design thinking is a lineal descendant of that tradition. 
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of Technology in Innovation 
Put simply, it is a discipline that uses the designer’s sensibility and methods to match 
people’s needs with what is technologically feasible and what a viable business strategy can 
convert into customer value and market opportunity. Like Edison’s painstaking innovation 
process, it often entails a great deal of perspiration. I believe that design thinking has much 
to offer a business world in which most management ideas and best practices are freely 
available to be copied and exploited. Leaders now look to innovation as a principal source 
of differentiation and competitive advantage; they would do well to incorporate design 
thinking into all phases of the process.

“Innovate or Die” is a popular expression among thought leaders to describe the economic 
and cultural climate we now do business in.  Technology’s impact on people and business 
continues to evolve the way we communicate, work and live at a disruptive pace.  Businesses’ 
need to respond by innovating their business models and experimenting with new methods 
of doing business. Innovation today requires a creative way of thinking - nomenclatured  
as , Design Thinking.  
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Design Thinking and the Impact 

As innovation can take an infinite variety of forms, so its underlying insights can be derived 
from a great many different sources. Technology-driven innovation usually originates in 
scientific discoveries and in hundreds of years of accumulated technical know-how. These 
combined forces of science and technology drive ever greater specialization in the spheres 
of knowledge. When new technologies make the transition from the scientific domain to 
realization in technology, inventors and corporate R&D groups, companies compete to 
develop commercial applications. For companies that are heavy users of technologies that 
are not their end product, technology itself has nevertheless become a significant domain for 
innovation; technology-driven innovation, therefore, is central to their competitive position 
just as it is in high tech manufacturing. In this context, technology-driven innovation refers 
to the interplay between technology providers and technology appliers, and addresses 
the complex innovation dynamics that emerge when they work together to bring new 
capabilities into reality.

Think of the days when there were no computers and no modern means of transport. 
Human life was highly restricted due to the unavailability of technological applications. 
Daily life involved a lot of physical activity. Life of the common man was not as luxurious 
as that of modern times, but he was more active. Exercise was integrated into routine 
physical activities. It was contrary to the sedentary lifestyle of today, which leaves no time 
for exercise and fills days with inactivity and laze. Today we don’t want to, and thanks to 
technology, don’t even need to, walk, move around or exert physically to get things done. 
We have the world is at our fingertips. We think of technology as a boon to society. I am 
afraid; it’s not completely a boon. The Internet has bred many unethical practices like 
hacking, spamming and phishing. Internet crime is on the rise. The Internet, being an open 
platform lacks regulation. There is no regulation on the content displayed on websites. 
Internet gambling has become an addiction for many.  In this virtual world, you can be 
who you are not; you can be virtually living even after you die. Isn’t this weird? Children are 
spending all their time playing online and less or almost no time playing on the ground. 
Youngsters are spending most of their time social networking, missing on the joys of real 
social life.

Think of the days when there were no online messengers, no emails and no cell phones. 
Indeed cellular technology made it possible for us to communicate over wireless media. Web 
communication facilities have worked wonders in speeding long-distance communication. 
On the other hand, they have deprived mankind of the warmth of personal contact. Emails 
replaced handwritten letters and communication lost its personal touch. With the means 
of communication so easily accessible, that magic in waiting to reach someone and the 
excitement that followed have vanished. 

We need a foundation to experiment with new ideas that apply emerging tools and models 
to existing methods of doing business.  Design thinking is not new, though its popularity has 
grown in the digital age as a practical methodology for leveraging emerging technologies 
and modernizing business models. Design Thinking model illustrating the innovation zones 
and relationships between business, people and technology:
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of Technology in Innovation 

The impact of technology on society is deep. It is both positive and negative. Technology 
has largely influenced every aspect of living. It has made life easy, but so easy that it 
may lose its charm one day. One can cherish an accomplishment only if it comes after 
effort. But everything has become so easily available due to technology that it has lost 
its value. There is a certain kind of enjoyment in achieving things after striving for them. 
But with everything a few clicks away, there is no striving, there’s only striking. With the 
developments in technology, we may be able to enjoy all the pricey luxuries in life but at 
the cost of losing its priceless joys.

Technology has without doubt an impact on society. As a matter of fact, we experience 
this effect in our daily lives. It has an effect on the growth of the economy, our culture 
and our living standards. It is however important to note that the benefits are a double-
edged sword with some being detrimental and other being beneficial. One should be very 
careful and get to know how the effects on society get to affect the business activities 
and operations. Our environments are all so full of technology to the point that most of 
the time we take it for granted and never actually notice the level of impact that it has 
on us until when we have no telephone, transport, water or electricity. Advancements in 
technology have greatly increased our living standards. Technology also has a great impact 
on all the fundamental aspects of all our cultures including laws and how they are enforced, 
language, art, health care, mobility, education and religion. 

Despite the fact that we cannot really ignore that there are a number of ways in which 
technology negatively impacts our society, for the better part it has greatly helped to make 
out lives better. Technology has greatly helped us to become more efficient thus increasing 
our productivity. It has also helped us a great deal to be able to save on many resources 
such as time and money and these are great benefits that cannot be ignored. It has also 
worked well in bringing unity into the world by turning it into a global village which has in 
turn helped people to more easily overcome their cultural, racial and continental barriers.

Moreover, we have become excessively dependent on technology. Is so much of 
dependency good? Is it right to rely on machines to such an extent? Is it right to depend 
on computers rather than relying on human intellect? Computer technology and robotics 
are trying to substitute for human intellect. With the fast advancing technology, we have 
started harnessing artificial intelligence in many fields. Where is the digital divide going to 
take us? How is our ‘tomorrow’ going to be? ‘Machines replacing human beings’ does not 
portray a rosy picture, does it? It can lead to serious issues like unemployment and crime. 
An excessive use of machines in every field can result in an under-utilization of human 
brains. Over time, we may even lose our intellectual abilities. You know of the declining 
mathematical abilities in children due to use of calculators since school, don’t you?

            - Gautam Swaminathan
    Business Design 2012-14 



Faculty Interview with 
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Here’s are his thoughts on Design Thinking and 
Technology: 

Q. What is the importance of “Design Thinking” in 
the current economic environment? How profitable 
is design thinking for organizations today and how 
does it impact the performance of an organization 
in terms of its revenues? 

That’s actually a very good question. Now in an 
industrial scenario, what has held supremacy over 
the past few years has been the technological and 
promotional activities. Now with advancements made 
in technology, most industries in a domain come 
to an equal footing. A classic example of this can be 
the IT industry, where all the major players like Tata 
Consultancy Services, Wipro, Infosys etc are equal in all 
aspects of the business like deliverables, staff employed 
and the no. of projects that they undertake. Even the 
prices they charge on an hourly basis are pretty much 
the same from company to company; therefore there is 
no real way to differentiate between these companies. 
That’s where design thinking comes in. Design thinking 
helps you think from the user’s perspective, something 
that was lacking over the last few years. 

An example of how Design Thinking has impacted positively on revenues is Apple.  Apple 
has been coming up with products and innovations, and they are always priced more than 
their competitors, yet customers associate Apple as a brand with innovation and they 
don’t mind paying a little extra for their products. Apple has differentiated its products and 
technology by what its users would aspire for.

Q. The growing importance of technology is quite obvious and it is no surprise that 
most of the innovation today is technology driven. Therefore does that mean that 
people from a technology background would be better suited to take up positions 
in the field of Design? If organizations were to have a separate function or branch 
dedicated towards design, what would be the ideal mix of people for this particular 
function?
In this day and age, there’s no denying the importance of technology and the kind of 
impact it has on the success of the organization. Therefore, having a technology background 
would certainly be an advantage when it comes to innovation. However, innovation may 
not always be technology driven. Innovation can be design driven; it can be user centric 
which probably may not encompass technology. 

Educational Background
1977 - Graduated from National 
Institute of Design, Ahmedabad 
1987 - Graduated from Indian 
Institute of Technology, Bombay.

Industry Experience
He spent over three decades in 
the electronics industry having 
worked with organizations like 
Keltron, ER&DC, C-DAC, and ASL 
Advanced Systems Ltd.

Academic Experience
As Dean of Business Design at 
WeSchool, he engages in teaching 
and mentoring students in 
aesthetics and design methods, 
concepts of innovation and 
creativity and tools for design 
thinking for business management.



8

Q. Students are encouraged to take up Design as a vertical only in a master’s program 
or at a PG level, how beneficial do you think it would be, if students had the option of 
learning Design and elements of Design at an elementary level itself? 

A trend we have seen over the years has been that nowadays design management and 
design practice is shifting to be multi-disciplinary. Say a medical company is looking for a 
technical solution to a medical product, they shouldn’t only consider an engineer’s input, 
instead they should rightly include the doctor who is going to be using the product the most 
and they should also take the opinion of the general public who will be affected directly by 
the product too. Ideally, the right mix of people to reach a particular solution would include 
people from a technological background and professionals from the domain concerned 
sociologists, anthropologists, the end user etc. Although engineers would give you an edge 
in terms of getting a technical solution, however they alone aren’t enough.

Design as a field of study is available both at a graduate and under-graduate level in India. 
When you think about it, the exposure to design is commences even at a school level, 
although you don’t exactly coin it as design. Craft assignments and prototyping are there 
as part of the school curriculum. These tasks are aimed at learning by doing. However in 
our country the level of attachment to a field of study like design is not very popular when 
compared to other developed countries. Therefore yes, I completely agree that it would be 
far more beneficial if students had the option of learning design and elements of design at 
an elementary level itself. 

Q. At the end of the day, people pursue design only as a hobby or a passion but don’t 
really want to make a career out of it. This is mainly because as compared to Western 
markets, design firms in Indian markets are a relatively new concept. How do you think 
the lack of opportunities of growth in this field can be addressed in the coming years?
First things first, if you are looking at Design as a profession then it cannot be a hobby and 
vice-versa. If you are interested in making prototypes and designs purely as a hobby or a 
pastime, then it’s perfectly acceptable. However if you are looking at design as a career, then 
it has to go far beyond just making models and designs. Design as a profession would require 
structure, methodology, a pre-defined and tested process and all these aspects have to be 
adhered to when choosing any particular field as a profession. These elements like structure, 
methodology etc are the true differentiators between a hobby and a profession. So yes, only 
the few numbers of institutes and design firms in India is definitely hindering the rate of 
growth of design in India, however this can be addressed if more and more people open up 
to the vast applications of design and the kind of growth that can be achieved thru design.

Q. Business Design as a course is still relatively young and people aren’t really aware 
of the existence of such a program, what are some of the challenges you face as the Dean 
of Business Design in promoting such a course? How vital do you think are WeSchool 
initiatives like “D-Magics” and the Innovation Lab when it comes to promoting the 
course?
D-Magics or any other project that is live to a company is going to give those industries and 
organizations the impression that thru business design we can provide them more solutions 
that are more user-centric. We at WeSchool strongly believe in the mantra of “Learning by 
Doing” and D-Magics is one such initiative where we try and involve as many corporates as 
we can by way of live projects and other interactions. Now the whole concept behind the 
Innovation Lab is to provide students with an environment where they are able to incubate 
on the ideas that they have. The Innovation Lab will act as a platform for those ideas that you 
think have the potential to go on and become solutions and innovations in the future.
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WeSchool, Bengaluru is a member of the CII Innovation Forum. The faculty and students of 
Business Design & Innovation have been regular attendees at the bi-monthly Innovation 
Forums and the Annual Innovation Summit. The last forum was held on 4th February 2013, 
and had invited speakers -Dr. Lalitesh Katragadda, Country Head – India Products, Google 
and Mr. Ramji Raghavan, Chairman, Agasthya Foundation. 

The students of the Business Design batch had a Weusal Design Showcase organized on 
22 March, 2013. The theme of this showcase was “Design Inspired By Nature”.  This theme 
underlined the idea to look at nature as an inspiration and come up with innovations based 
either an animal or plant they each one had chosen. The various ideas displayed by students 
ranged from Night Vision goggles inspired by the Owl to a futuristic Cheetah robot for 
stealth operations inspired by the world’s fastest animal. Prof Kaustubh Dhargalkar – chief 
guest for the day was more than impressed with variety of posters displayed. We caught up 
with the design guru himself and here’s what he had to say about the InnoWe Lab:

Dr. Lalitesh Katragadda’s talk was on “Revolution-India’s Leadership in the coming Digital 
Shockwave”. He said humanity is at the cusp of a digital revolution which will cause three 
billion people to leap from a quasi-agricultural technology to a digital life. This shockwave 
has the potential to sweep away the barriers and asymmetry that most civilizations live in.  
Significant barriers exist for the Indian innovator in this realm. At the same time, India has 
the opportunity to lead this wave of revolutions that will ensue. At Google Dr. Lalitesh is 
working on migrating to the ‘Visual Web” which will have an integration of visual, auditory, 
and tactile interface technologies, where information for the people will be provided by the 
people, will be fresh information and more real-time.

Dr. Ramji Raghavan spoke on “How to Educate Children to build the Innovation Capacity 
of a Nation”. Mr. Ramji Raghavan, through his organization – Agasthya Foundation, leads 
a grassroots initiative to support and transform primary and secondary level education 
in India to be more creative, innovative, and holistic. Operating with a fleet of 65 mobile 
labs, 27 rural science centers, and a 172 acre campus, called Creativity Lab, near Bengaluru, 
Agasthya reaches creative hands-on science education to nearly five million poor and 
disadvantaged children. He introduced the concept of children-teaching-children through 
‘Young Instructor Leaders’, who are the intelligent and proactive from the same set of 
students. Innovative education at Agasthya’s Creativity lab includes science labs where 
children can learn through models, an interactive museum, model making workshop, art 
and ecology labs, and a teacher training centre. The focus is on creating an experiential 
learning ecosystem that is triggered by the students’ curiosity and observation of the world 
around. 
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Q: Having set up the Innovation lab in Mumbai, how do you think this upcoming 
Innowe lab at Bengaluru could help the students  in their learning process? 

When we started the InnoWe lab in Mumbai, it was a small thing. Even now the lab isn’t a 
place that is systematically organized but you find more and more students coming in to 
brainstorm on their ideas. That’s the first step really, then they come and meet me regarding 
these ideas and I advice them if their idea needs more tweaking or more research. So 
gradually such a place becomes the hub of activity in a campus and I am sure the InnoWe 
lab in this campus will be no different. Students will get an outlet to express their concepts 
and ideas through the presence of this innovation Lab.

Q: What are your views on the workshop’s theme, “Design inspired by Nature”? 
How can you get more people involved with an idea like the InnoWE Lab? Is there 
any particular item on display here today that according to you has the potential to 
become an actual “Innovation and Game Changer” in the coming years? 

One of the things we noticed in the Mumbai InnoWe lab was that for a long time, students 
on campus thought that this lab was only for the students of Business Design. One of the 
ways to make the concept of the innovation lab popular on the campus would be via a 
contest on campus to promote the best student idea. What such a contest would do is it 
will encourage students across all batches to come forward with their ideas. Some of the 
posters I saw today were very encouraging; I have to say it’s a really nice idea to use Nature 
as an inspiration and to depict the ideas of the students on posters. It would not be fair 
on my part to single out any one of these as all of the ideas were very good. I think the 
students should go ahead and take the next step and prototype their respective ideas in 
reality by making three dimensional prototypes using whatever materials that are available 
to them. This would help in figuring out the actual marketable potential of the idea which 
eventually is the real aim of the InnoWe Lab.

Prof. Kaustubh Dhargalkar at the Weusual Design showcase, Bengaluru campus.
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The students of the Business Design batch of 2012-14 went on a field trip as part of a 
program called, “Exploring The Grassroots” - a first of its kind program where WeSchool 
Bengaluru tied up with Channabasaveshwara Institute of Technology (CIT) College, Tumkur 
for a four day program to try and find out some of the problems experienced in some of the 
key sectors in rural areas like Education, Agriculture, Healthcare, Governance, Industry and 
‘Co-operatives and Livelihood. The students split up into groups and extensively researched 
their respective areas and here were some of their insights from this trip:  

Exploring The Grassroots
     Rural Trip for Business Design (2012-14) Students to Tumkur

The trip to Tumkur was an enthralling one. Our 
sector was education and hence we had the 
opportunity to visit government schools. It made 
us come out of the comfort zone our college 
provides and experience the pain points of these 
schools with limited facilities. But along with that 
we also felt proud to see the interest and dedication 
towards education in these rural areas. Spending 
time with school children and finding the kid in 
us while playing and interacting with them was 
just like a cherry on the top of our amazing trip.

  - Bhumi Shah 
    Education SectorThe students at a local school in Gubbi

The sector chosen by our group was Indian farms.  We had the opportunity to visit a 
number of  farms and interact with the farmers at these farms. We visited a horticulture 
farm, an organic farm, coconut farm, beetle nut farm etc. We learnt the problems faced 
by the farmers. At the same time we learnt about some solutions from the organic 
farmer. The problems faced by our farmers are primarily irrigation, funding and labor 
problem. We found that rural people hesitated to approach government with their 
problems because they felt and have experience dit to be a time consuming process. . 
It was a great learning experience from one of the major sectors of our country. I feel 
there is a significant need to address their problems for the benefit of our countrymen.
  
           - Utsav Joshi 
             Agriculture Sector

The students interacting with the local farmers



12

I will always cherish the experience I got on Tumkur trip. The sector chosen by our group was  
that of Governance and I thoroughly enjoyed the trip as it was a reality check for me. There are 
various opportunities lying untouched in the villages. Lots of initiatives are taken by common 
people there, who in my opinion  are the true entrepreneurs; they have built good business 
models using minimal resources and capital. It was a great learning for all of us.  
           - Rajesh Nagam 
            Local Governance Sector

The students and faculty at a local government office in Tumkur

Our field trip to Gubbi was one of the most memorable experiences of my WeSchool 
learning so far. We were looking at the Healthcare sector in rural areas and this gave us 
the chance to visit many government and private hospitals and medical clinics. It was 
really moving to see one doctor treat about 70-80 patients per day in the remote parts of 
Karnataka. Not only that, but the doctor didn’t have the greatest of facilities and help with 
him, yet they were dedicated. Overall we were very satisfied with the level of Healthcare in 
Karnataka when compared to other states in India, it is pleasing to see that the government 
is highly involved in the day to day operations of the Primary Health Centre’s (PHC). 
           - Geeta Honrao 
             Health Care Sector

Our four day trip to Gubbi transformed the way we looked at Rural India. Over the course of 
the four days we visited various industrial units, factories and establishments in and around 
Gubbi. We were amazed by the intensity and magnitude of the economic activity in what 
was rated as Karnataka’s least developed taluka as per a recent state government committee 
report. What we also witnessed was the strong spirit of enterprise and entrepreneurship 
among the rural population. These were people who were determined to bring about a 
change in their economic condition inspite of systemic challenges like poor infrastructure, 
distance from sea etc. They still continue to operate their business profitably. Truly this trip 
broke many stereotypes that we had in our minds about the rural economy.   
           - Aliasgar Saeed
             Industry Sector

This field trip wouldn’t have been possible without Prof. Mohan Chandra, Dean Business 
Design and Prof. Prakash Unakal. On behalf of everyone at WeSchool we would like to 
thank CIT College and their faculty, we wouldn’t have managed to get such wonderful 
interactions without them.



MANAGEMENT EDUCATION FAIR

The participants at the Education Fair

Dr. Anil Rao Paila, Dean & Director, WeSchool, Bengaluru, Regional Vice-President AIMS 
(South) lighting the inaugural lamp along with Dr. Hari Krishna Maram, National Executive 

Member, AIMS
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Dr. Madhavi Lokhande, Head Academic Development Cell, 
WeSchool at the Education Fair

The Management Education Fair was conducted by Associations of Indian Management 
Schools (AIMS) in association with WeSchool on 1st and 2nd of March 2013. 



Dr. Jai Raj Nair, Professor – IT, WeSchool and Process-Owner for this event, spoke about 
the origins of Welingkar in Mumbai and how the Bengaluru campus, within a short span of 
5 years had catapulted itself into the Top 50 B-Schools in India (including the IIMs) as per 
the latest Times B-School Survey. 

The objective was to make many final year students from their respective fields aware about 
management education. Questions like why MBA?, What is covered as part of management 
education and its subsequent impact on one’s career were addressed. The event saw 
students attending from prominent colleges like Amrutha College of engineering, RNSIT 
Degree College, Alliance University, MN Degree College, JSS College, Vijaya College and 
Alpha College of Engineering.
Dr. Anil Rao Paila, Dean & Director, WeSchool, Bengaluru and dignitaries from AIMS, 
namely, Dr. Hari Krishna Maram, Dr. S K Prasad, and Dr. C Manohar inaugurated the event. 
All of them welcomed the students in their inauguration speeches and stressed the need 
and importance of undergoing a formal education in management. They highlighted the 
role of AIMS in promoting management education in India and reiterated the role of AIMS 
mission to function as a professional association of management education concerned with 
factors like quality of management education in India, faculty training and development 
and curriculum development. They also touched upon ATMA examination by citing it as a 
national level aptitude test (AIMS Test for Management Admissions) for gaining entrance 
to management institutes of good reputation. 

The entire event was divided into four zones – ‘Why management Education’ Zone, ‘During 
Management Education’ Zone, ‘Post Management Education’ Zone and ‘Fun @ Management 
Education Zone’. Each of the zones served their own purpose. A brief interactive session on 
‘The need for Management Education’ was held in batches. Each of these sessions started 
off with an introduction about AIMS and ATMA examination. Senior faculty members 
from WeSchool enlightened the student-audience about how management education 
provides a distinct competitive advantage in the shrinking and fiercely competitive job 
market. Interactive discussions were held as to how management as a career is incomplete 
without formal management education. Finally, the faculty members, who were mostly 
from the industry background, shared their experiences as to why they decided to undergo 
management education themselves. 

14Prof. Shilpa Pathak, CMC 
interacting with the students

- Karan Bhatija 
  PGDM (2012-14)

The management games
with the participants



Our Teachers and WeSchool Teaching Pedagogies
“It is the supreme art of the teacher to awaken joy in creative expression 
and knowledge.” 
          – Albert Einstein

My approach to teaching economics has always been one of demystifying 
it. Creating an easy and application oriented approach to economics 
enables students to understand the subject in a very real way. Teaching 
styles do to some degree influence class room learning but, it is not the 
only thing that matters. At the end of the day class room learning is a 
two way street...students too need to put in efforts to become skilled at 
the subject matter taught in class. Any activity I conduct in class is always 
either a prelude of what is to come or a finale of what has been taught. 
So be it showing videos, conducting games/quizzes or something else, 
the idea is to introduce and reinforce the subject matter through an 
activity. There is always extensive pre-class preparation involved when 
conducting any session whether it is a chalk and talk or an action oriented 
activity. In-fact some activities require post-class analysis as well.

The methodology I employ in my teaching involves directing to-
be managers at WeSchool to look again at the speaking, listening, 
reading and writing skills they employ in interactions similar to 
those they will encounter at the workplace; practice these skills 
with graded activities – involving individual, pair and group work 
– which are evaluated ever week and improve their performance 
with workbooks on business vocabulary enhancement. Besides 
this, students make presentations and are shown audio and video 
clippings. Learning takes place through the individual student’s 
innate interest in improvement with the above mentioned tools, as 
well as through group interaction, discussions and presentations. 
Evidence of learning have taken place is noted by students – who 
provide honest comments on their feedback forms at the end of 
the course – as well as by the teacher who has much knowledge 
regarding language development.

Everybody knows the importance of the teachers. Teachers at Post Graduate level of 
Management   Education play more of the role of a mentor, coach or a guide. They are 
the facilitators in the class room discussions. There are various teaching and learning styles 
prevalent; each style has its own fit to the discipline of management education. Each teacher 
may have a distinct style but ultimate goal of every teacher is the same – the holistic 
development of the students in that discipline. We at WeSchool Bengaluru are fortunate 
to have some of the country’s leading teachers onboard our faculty members team. The 
Prameya team decided to interview four of the teachers from the varied disciplines of 
Economics, Business Communications, Finance and Business Statistics to understand their 
teaching pedagogies and its contribution to the learning in the class-room sessions.
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ENCOURAGING THE ECONOMIST IN YOU 
 – Prof. Aparna Krishnamoorthy, Assistant Professor - Economics

BUSINESS COMMUNICATION SIMPLIFIED 
 – Dr. Louiza Mathias, Professor - Business Communication
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FINANCE – LET US BE FRIENDS 
 – Prof. Vijaykumar, Assistant Professor - Finance

Finance is a number crunching game. The finance subject does not 
have enough scope for using videos/presentations/role play as a 
part of the pedagogy. There is however a large scope for using 
simulations, working out problems and cracking case studies. As a 
large part of my students are from the non-finance background the 
need is to stick to the basic concepts of finance. There is no point in 
taking up a variety of topics and skimming through them. I believe 
in working out a number of problems and give assignments to the 
students through which learning happens. While working out the 
problems I do not follow a particular structure, though the students 
would love to have a structured format as it is easily to understand. 
In my opinion a structured format restricts thinking on the part of 
the students. Though initially many aspects are fuzzy there is joy 
when all these aspects fall in place and I feel this kind of learning is 
permanent and may goad the students to learn more. My 30 years 
of Banking sector experience provides me an edge to connect the 
theory and practical aspects of finance. For e.g. teaching valuation 
of bonds, I was able to take examples of how exactly a bond dealer 
values bonds using live market data rather than solving problems 
from the text book. I relive some of my experiences and convey 
them to the students through anecdotes to make the sessions 
interesting.

STATISTICS ARE NOT SO SCARY AFTERALL  
       – Prof. Ramanath Krishnamoorthy 
       Visiting Faculty, Statistics & Research Methodology

The accent is not in memorizing formulae, but in using the right method to arrive at a 
conclusion that leads to a decision. Once the concepts are absorbed, then the formulae 
can be referred from any book or reference material. All the projects are done on Excel and 
other software replicating industry practice. When you do projects, you absorb the concepts 
easily. The key is to focus on the decision, collect data that aids this process, and use the 
right techniques to arrive at this conclusion. From being an Information Technology (IT) hub 
to the world, India is rapidly progressing to being a destination for sophisticated analytics.  
Most IT companies have a Knowledge Processing Outsourcing division, and there are many 
organizations which exclusively offer analytic models to the world. This means more jobs 
for the statistically oriented. Today more and more management students too seem to be 
opting for analytics as a career.
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Activities - Management Development Centre

Management Development Centre (MDC), Bengaluru headed by Prof. AKN Prasad had the 
following activities during the period from January - March 2013.

 

NOC Entrepreneurial India Familiarisation Program

From Left to Right Mr. Amit Nagpal, Head- Training, Infosys BPO Ltd; Mr. 
Raghavendra.K, VP & Head - HR, Infosys BPO Ltd; Mr. Anup Kapoor, Centre Head 
- Pune DC & Head- Finance and Accounting Services, Infosys BPO Ltd; Prof. AKN. 
Prasad, Head -MDC , Executive Education, WeSchool Bengaluru; Dr. Anil Rao 

Paila, Dean & Director, WeSchool Bengaluru

The Junior Management Leadership Program (JMLP) which was started in the 
month of November 2012 at Pune for the 6th batch of Students got concluded on 
26th January 2013. JMLP sessions for the 7th batch of Students were conducted 
at Jaipur  in from 18 to 20 January, 2013  and 15 to 17 February, 2013. This course 
is expected to be completed by month of August 2013.

A 4 day India Familiarization workshop was conducted for the 4th batch of 
Students from NUS Overseas College (NOC) during the period of 22nd to 25th 
February 2013. 

Advanced Junior Management Leadership Program (AJMLP) commenced for the 
executives of Infosys at WeSchool Bengaluru.

Management Development Program (MDP) for the executives of Robert Bosch 
Engineering and Business Solutions Limited (RBEI) was launched by WeSchool 
Bengaluru on 1 March, 2013.

•

•

•

•



Luv Shah E-Biz Batch 2

STUDENT ACHIEVERS 
LUV SHAH – PGDM E-BUSINESS (2012-14)
The Virtual Trading Star of WeSchool

Luv Shah represented WeSchool, Bengaluru and won 3rd prize in 
the online virtual trading competition “Stock Stars 2013” organized 
by Jamnalal Bajaj Institute of Management Studies (JBIMS) Mumbai 
held on 22nd February, 2013. The competition was on mock trading 
in equities. 

He also participated in the online virtual trading competition “Stock 
Mogul” organized by Narsee Monjee Institute of Management 
Studies (NMIMS) Mumbai held on 6th March, 2013. At the end of 
this four day competition Luv Shah was awarded as the “Winner of 
the Day” with cash prize of INR 1000 for having made the maximum 
return of 6.3% on the 3rd day of the competition.

The Team comprising of Luv Shah and Sneha Gandhi bagged 
2nd prize worth Rs.3000 by participating in the online virtual 
trading competition “Stock Mania” organized by Amrita Vishwa 
Vidyapeetham University, Bengaluru on 1st March, 2013. The 
competition was a mock trading in equities. Each team was given 
a virtual cash amount Rs. 20 lakhs and was asked to trade for 4 
days virtually in equities. Top 10 teams all over India from various 
B-schools were called for Round 2 on campus which was a one day 
virtual trading in equities. 

AAYUSH SAXENA AND SUSHANT MHATRE 
PGDM (2011-13)

Aayush Saxena and Sushant Mhatre under the 
guidance of Prof. Vijay Kumar presented a paper on 
the topic “NPAs’ Never Lie”, at the 6th International 
Business Conference held at Indus Business Academy 
on 22nd February, 2013 with the theme “Nature, 
Mind and Technology”. The topic was about the 
various reasons for Non Performing Assets (NPA), the 
ways to curb them, how NPA will affect our capital 
requirement for BASEL III and how one can use their 
mind and technology to curb NPA, which is eating 
away the country’s wealth which can instead be used 
to protect nature. Their Presentation was highly 
appreciated by Prof. Subash Sharma, Dean IBS.

The winners with 
Prof. Subash Sharma, Dean IBS
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LUV SHAH – PGDM E-BUSINESS (2012-14) AND SNEHA GANDHI - PDGM BD (2012-14)

Sneha Gandhi BD 
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THE FACULTY SECTION

Faculty Achiever
Prof. Shekar Prabhakar, Associate Professor – Marketing, was 
invited as a visiting faculty at Indian Institute of Management 
(IIM), Kolkata in February, 2013. He conducted sessions on “Sales 
and Marketing in IT Services “.

•

Participation in International Forums
Global Compact Network (GCN), India
WeSchool, Bengaluru was the Academic partner for the 
Human rights training workshop organized by Global 
Compact Network (GCN), India on the theme ‘Business 
and Human Rights: From What to Why to How’ from 
4-6 March 2016. The event was hosted by Infosys at 
their Bengaluru campus, Electronic City. The training 
programme designed in collaboration with CEO forum 
companies, encapsulated the following salient points: 

Articulate the business case for corporate respect for 
human rights

Evolve their knowledge of what is meant by “human 
rights”

Learn about, and discuss methodologies for risk, 
impact assessment and due diligence in relation to 
respect for human rights.

Address “High risk” situations relevant to their industry 
sector

Design and develop a road map to guide action over 
the next 12 to 18 months within their respective 
companies.

•

•

•

•

•

The resource persons of the workshop were Mr. Salil Tripati, Director of Policy, 
Institute for Human Rights and Busines, Mr. Rishi Singh, Director, Social 
Accountability International.

Ms. Chitralekha Massey-Office of the UN High Commissioner for Human Rights 
Massey, Mr. Luke Wilde Director, TwentyFifty Limited and Mr. Mark Hodge 
Executive Director, Global Business Initiative (GBI).

Prof.Hema Doreswamy and Prof. Anita Pillai from WeSchool Bengaluru facilitated 
GCN, India in documentation of the event.
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Growth with Dignity, Respect and Accountability-A dialogue
WeSchool, Bengaluru was the Academic partner of Global Compact Network (GCN), India 
and India CEO forum which organized a dialogue among Indian leaders on exploring 
the implementation of the United Nations “Protect, Respect, Remedy”-Framework in the 
Indian context on 2nd April, 2013 at Infosys campus, Bengaluru. 

Mr. Narayana Murthy, Chairman Emeritus, Infosys, Chairperson, India CEO Forum on 
Business and Human Rights was the keynote speaker. He highlighted a road map to be 
followed for the next one year. The event also had a panel discussion on the topic of 
Human Rights in Business. The panellists were Mr.Salil Tripati, Mr. Kris Gopalkrishnan, 
Chairman, Infosys, Prof.J.Philip, President, XIME. Indian CEO Forum Bengaluru chapter was 
inaugurated during this event. Dr. Anil Rao Paila, Dean, WeSchool, Bengaluru, Prof. Hema 
Doreswamy and Prof. Anita Pillai from WeSchool attended the event. The professors would 
be facilitating GCN, India in documentation of the event.

Vertical Activity at We School, Bengaluru
IT Vertical, WeSchool Bengaluru
Mr. Dattatari Salagame, General Manager & SAP Head Practice, Robert Bosch Engineering 
& Business Solutions, (RBEI) conducted a session on ERP for students on 25, February, 
2013. His talk focused on ‘reeducation oneself’ and highlighted the importance for IT 
professionals, especially in ERP space, to constantly upgrade and educate themselves in 
upcoming technologies in an era of the quick paced technological obsolescence. 

Mr. Hari Deshpande, Senior Project Manager for SAP Procurement Solutions at RBEI 
conducted a session on SAP Architecture at the campus on 14 March, 2013. The talk was 
focused on the technology platform for SAP. Our students were benefitted immensely 
from the two sessions as they got a lot of practical insights from leading practitioners who 
have doubled up as our recruiters too. 

Operations Vertical, WeSchool Bengaluru
The first year students of PGDM & EBiz batch- 1 visited the Indian industrial unit of Korean 
based company TaeguTec India (P) Ltd at Bommasandra Industrial Area on April 3, 2013. 
This visit was conducted by the Operations vertical to strengthen the operations theoretical 
concepts of students with the practical know-how of an industrial unit, the 5S and Kaizen 
concepts followed at the plant. This is the only plant of TaeguTec outside Korea in the 
world.

Mr. Vishwadeep Khatri, a Lean Six Sigma Master Black Belt, CEO & Principal Consultant 
of Benchmark Six Sigma organization made a presentation on ‘The Role of Six Sigma 
in Corporate World’ to the first year students on April 4, 2013. He emphasised on the 
Universal appeal of Lean Six Sigma across all business sectors as Manufacturing, Banking, 
IT, Telecom, KPO/BPO, etc.

•

•



ROTAFEST FINALS 2013
The 35th Annual Rotract District Conference and Rotafest 2012 finals took place on 17th 
March, 2013 at NMKRV College. The event was attended by dignitaries from Rotary. The 
key note address was delivered by the influential speaker Dr. M.I.M Nehruzii, Chairman 
GEMS B School . The essence of his speech in one line was to ‘work hard and achieve 
your dreams’. The Rotaract club of Welingkar, Bengaluru was the primary sponsors for 
the event. The event was spearheaded by Dr. Anil Rao Paila Dean and Director, WeSchool 
Bengaluru campus. Welingkar students team qualified as  finalists in various competitions 
like the Group Dance, the Fashion Show and the Rota princess. The presence of Rotract 
club of Welingkar was felt not only by participation but also in organizing the whole event. 
One of the events the Mad Ad’s competition was completely organized by Rotract club of 
Welingkar.

Teams from different colleges showcased their skills on the dance floor with Welingkar 
students setting the stage up with an electrifying performance that made the audience 
tap their feet to the music. Welingkar students participated not only in the cultural events 
but also got through the finals of Eureka- a social B-plan competition where the students 
presented their B-Plan for the society. Akanksha Anu  EBiz Batch 1 2012-14 from Rotract 
Club of Welingkar, was crowned as the Rota Princess 2013-14. The event culminated with 
a colorful and thrilling Fashion Show from various college teams. The team from Bishop 
Cotton held the first position , closely followed by  Welingkar team for the second position.
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The WeSchool students 
in the Fashion Show

Team WeSchool at the RotaFest Finals
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NATIONAL HUMAN RESOURCE DEVELOPMENT
NATIONAL HR CONCLAVE 2013
The Welingkar-NHRDN HR Conclave was organised by the NHRDN student committee of 
Welingkar on the 9th of March 2013. The event was inaugurated by the our Director & 
Dean Dr. Anil Rao Paila. In his inaugural speech touching upon the theme “HR in a new age 
workplace: A cross industry perspective”.  he illustrated the changing dynamics and nature 
of a new age workplace. With strong team dynamics among the WeSchool faculty members, 
WeSchool CMC and NHRDN student committee of WeSchool some of the top notch HR 
professionals were lined up as speakers for the day:
 • Mr. Raja Shanmugam (Chief People Officer, Happiest Minds)
 • Mr. Srikanth Vachaspathi (VP-HR, IBM)
 • Dr.  Balaji Ramalulu (Country head- People Excellence, Siemens India)
 • Mr. Ravi C Dasgupta (Group Head-HR, Biocon)
 • Mrs. Maninder Kapoor Puri (Sr.VP-T&D, Firstsource)
 • Mr. Praveen Kamath (Global Head-Talent Management, Wipro BPO)

The event was well received. The speakers were forthcoming and shared their interest 
to participate in our upcoming HR initiatives and activities. The other B-school student 
participants were delighted with our campus ambience and the event organization. Post 
event the NHRD student committee WeSchool also received an appreciation mail from 
NHRDN Bengaluru Chapter. 
        - Navisha Hegde
        Ebiz Batch 1 (2012-14)

Dr.  Balaji Ramalulu interacting with the students

Mr. Raja Shanmugam addressing the 
students during the HR Conclave Mr. Ravi C Dasgupta with Dr. Anil Rao 



WE CONNECT
This is a column dedicated entirely for the illustrious alumni 
of WeSchool Bengaluru.

Q. Please share with us your journey at WeSchool, 
Bengaluru?
From my perspective, WeSchool, Bengaluru has witnessed 
tremendous growth. The top ranking achieved by the  Institute 
in just 6 years of its successful inception is remarkable. The 
Corporates are certainly taking note of this. Let me take this 
opportunity to congratulate the whole WeSchool family for 
this rare and incredible achievement. My fond memories 
goes back to the first day of my Foundation Fortnight 
when Prof. Dr. Uday Salunkhe, Director, WeSchool, gave an 
inspiring talk urging us to take initiatives.This piece of advice 
bore a great impact in me and acted as a guiding compass 
throughout.

This column is dedicated entirely for the illustrious alumni of 
WeSchool Bengaluru. This time it is Mr. Saksham Kandhelwal 
of the Business Design and Innovation (BD) 2010-2012 batch. 
Currently working as Senior Executive - Innovation at Wipro 
Limited, he started his career as an Entrepreneur in Nagpur 
and was the first student from Welingkar to do an internship 
with Siemens AG at Erlangen, Germany.

Mr. Saksham Kandhelwal
Business Design 2010-12
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Q. Could you share some of the initiatives you took?
I was the co-coordinator and design in-charge of the All India Innovation Challenge 
conducted in 2011 in collaboration with Infosys which was the first of its kind at WeSchool. 
52 colleges from all over India had participated and 15 colleges were shortlisted for the 
finale held at WeSchool Bengaluru. All of us from our Business design batch made sure that 
we met the heads of most of the Engineering and MBA colleges in person to evangelize 
the Challenge and contacted the rest of the colleges over phone. I must acknowledge the 
amazing support we received from Prof. Dr. Anil Rao Paila, Dean and Director, WeSchool, 
Bengaluru campus. There was an equal encouragement from the faculty members of Business 
Design stream. Whenever we got stuck due to the sheer magnitude of the challenge, they 
helped us out. We had the opportunity to meet various industry experts at conferences on 
campus and outside campus as well. The deep insights shared by the industry experts have 
significantly helped me in all my industry interactions.

Also I found a great asset in my life in the form of Prof. Dr.Rao. I could connect to whatever 
I read in various design and innovation books with his actions.He is a good design thinker.
Candidly speaking, most of the initiatives that I take at Wipro are certainly because of 
the lessons I borrowed from Prof. Dr.Rao. It’s been a great learning experience.lessons I 
borrowed from Prof. Dr.Rao. It’s been a great learning experience.
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Q. According to you how relevant it is for the management schools today 
to include subjects related to Business Design and Innovation in the course 
structure?
Well, the course enables you to look at business scenarios from multiple perspectives. In 
a way, it forces you to kindle your thought process and creativity which in turn helps a lot 
in decision making and in navigating uncharted waters which is increasingly becoming a 
reality in today’s business dynamics. According to me, observation, testing assumptions 
and taking quick actions are the foundation of design thinking. I started cultivating this 
habit. It helps in coming up with unconventional solutions that work.

Q. What is your advice to WeSchool students eager to start with their 
summer Internship Projects?

I believe, one has to meet any opportunity by traveling at least half the way towards it. 
During your Internship, along with your mentor, define what your success will be like in 
the first 5-12 days.Develop a good rapport with your mentor and strive hard to achieve the 
success you defined for yourself. That was my formula and it worked for me. I was the “first-
test-intern-from-WeSchool” for the multinational Siemens AG at Erlangen, Germany. After 
my experience  they called for 3 more interns from the junior batch to Munich.

Q. Is your Organization open to allocate enough funds for R&D, Knowledge 
Development, Innovation, and Business Design in the wake of slow Industrial 
growth?
It’s a customer requirement these days and hence it is insulated from industry and economy 
fluctuations.

Q. It’s the considered formula that for any Organization - HUMAN BRAIN 
and SKILLS are the VERY BEST ASSET. Then, how this so called technological 
advancement and innovation affects or supplements the role of human 
resources in the industry environment?

Technology helps reduce the process time and gives actionable data. That’s always good 
for business. Human resources can be used to design strategies, solve business problems 
and make decisions.
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Post Budget 2013 Analysis
Finance Round Table

The session commenced with a  floral welcome of the  panelists..  A video on the Union 
Budget-2013-14 by the students This was followed by  a presentation which introduced the 
audience  to the impact of budget on Individuals, various Sectors as Energy, Transport, Rural 
Development, Social Services, Industry etc. and Indian Economy as a whole.  

Professor Vijay – Assistant Professor  Finance Department WeSchool  kick started the 
discussions highlighting  concerns on  few serious issues in the Budget 2013-14 Couple of 
them  were ‘Interest on deposit in savings account being exempt earlier’; planned and non-
planned expenditure’; ‘current account deficit’ etc.

Thoughts of panelists on the Budget 2013: 

According to Mr. Suchit Majumdar-  this Budget was a ‘Robin hood’ budget where the finance 
minister was on the track when looking towards the revenues; and promoting FDI and FII to 
get more foreign investment as there is a slowdown in the growth across sectors. This is 
why he was supposed to speed up FDI approvals and also simplifying their entry process. 
Another area of importance is deferment of tax rules. Overall, the FM was quick to figure out 
resources, identify priority sectors and improve the growth rate of the nation. 
Mr. Bala Subramaniyam.  spoke on  the manufacturing sector where  the production has 
come down; excise duty is going to be a problem for this sector in future. Adding to this, he 
explained about the Dividend Distribution Tax and that people are not happy with tax on 
deposit in savings account up to such a minimal amount of Rs 10,000. Due to this, people 
tend to invest more in gold; which concludes the fact that the budget does  not provide  an 
“investment angle” to the people. Lastly, he touched upon corporate tax and surcharge and 
his view was that direct tax will help the nation, not the indirect tax. 

From Left to Right: Prof. Vijaykumar, Mr. Suchit Majumdar, Mr. Bala Subramaniyam, 
Mr. Pratap Subramaniyam and Mr. Bharat Rao. 
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Mr. Pratap Subramaniyam who felt the Budget 2013-14 was more of a ‘speech’ than a ‘budget’, 
a story of missed opportunities. Current account deficit is of greater concern than fiscal deficit 
and India’s Debt-GDP ratio is better than the US so threat is not in terms of actual economics.   
Fiscal deficit of 5-7% is manageable for an emerging country. There is a lot of consumption 
in terms of imports, especially gold, and nothing was done by the government to stop this. 
Government should have targeted the HNIs and flow the money from their pockets to the 
market by way of ‘investment’ rather than ‘taxes’. Reform agenda could have been pushed, 
and bills could have been passed to create economic space and use disinvestment as a tool. 
Reforming the agricultural sector by PPP can help the nation to progress as at this time when 
there is FDI in retail to support the back end ecosystem. Oil economy was also not taken into 
consideration in this budget. Tax-GDP ratio is just 10.9% which should have been increased 
and the FM should have found further new ways of taxation, instead of taxing the same 
people again and again. Also the government is focusing on GAAR to provide a solution of 
tax heavens when there is no such requirement as this time government should focus on 
attracting foreign investment. 

Mr. Bharat Rao who spoke about Direct tax code (DTC) brought to notice that not much has 
been done in this area. Adding to this, he further elaborated that the budget this time has  
not been  favorable and did not widen the tax umbrella. He also emphasized  that approx 46 
per cent of corporate’ turnover will go into the tax. 

The panel discussion  was followed by an open house  the question- answer round for the 
benefit of the  students. Topics like Roadmap of service tax, not so strong – service sector has 
to be more organized to imply tax; RGESS – supposed to bring more equity cap but there is 
no larger economic impact of this scheme; India is in danger to go to the junk bond level; 
schemes should have been launched for the HNIs as this is not a good time to invest in the 
Indian market, so to encourage them; SUV taxation increment from 27 to 30 per cent were 
discussed.

The students interacting with the panelists about the Budget 2013
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The Champions of WeCkt 2012-13 - EBIZ Batch 1 (2011-13)

SPORTS SECTION
WECKT 2012-13
Cricket is the unofficial national game of India. No other sport is as popular as cricket. Cricket! 
Cricket Cricket! Switch on the television and you will find majority of advertisements with 
cricketers on most of the TV channels. Listen to young India talking and you will find the 
conversation centred only on cricket especially when India is playing a cricket match. 

The mood is not much different  at WeSchool, Bengaluru. The spirit of cricket has been there 
in WeSchool since the beginning. WECKET started in the year 2010-11 under the initiative 
of 2010 batch.  WECKET was played with pomp and grandeur; however, there were fewer 
teams and fewer matches. From this year onwards, the number of teams and the number of 
matches played increased and would continue to be so henceforth.

The event was organized into various qualifiers. After a set of close encounters, E-Biz I Senior 
and E-Biz I Junior teams met in the finals. The match was a closely fought one as it was 
swinging in favour of both the teams. However, in the end the E-Biz I Senior team won the 
match and the trophy. The Faculty team and the Alumni team also played alongside the other 
teams during the tournament and played positively all along.
           - Mahesh J Shende 
          Business Design 2012-14
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THE IPL TRIVIA CROSSWORD 

ACROSS

 2.  Most Catches in IPL

 5.  He Holds the record for Most sixes in
      IPL games

 6.  Highest individual score in IPL 158*

 7.  Most catches in an innings

 9.  Highest Individual score by an Indian 
      Batsman

10. Most Wickets in IPL

11. Best Bowling Figures in an innings 
      4-0-14-6 

DOWN

 1.  Most Sixes in an innings

 2.  Other than S.Badrinath who else has
      played the most no. of matches

 3.  Most no. of Ducks by a Foreign Player

 4.  Most Fifties in the IPL

 7.  Most runs in one IPL Series by a 
      Foreign Batsman

 8.  Most Hundreds in IPL 

Please send your responses to WeSchool.prameya@gmail.com. 

Given below is an IPL Trivia Crossword, the first person to guess the “First Names” of all the 
players correctly will receive a goody bag from Team Prameya. 



The Akshaya Patra foundation today serves 1.3 million children 
across India. Efforts, dedications and commitments of many 
have made it possible to achieve a landmark feat of serving 
billion meals. Operating in a public private partnership, Akshaya 
Patra duly acknowledges the support of central and state 
governments of India and valued donors.

AKSHAYA PATRA 
 Students visit to Isckon Temple

The journey began at 4:00 a.m. in the morning from Woodstock 
ambience. Excitement and Exuberance very well defined the 
state of mind of students’ en route to Akshaya Patra. Our very 
first interaction with Akshaya Patra was to comply with formal 
procedures and this very well established the seriousness of 
Akshaya Patra foundation.

The entire operations set up consist of a 4 storied 
building. The top floor is equipped with silos. These 
silos were further sub divided into daily, master and 
government silos. The process of preparing food is 
semi automated and gravity based. A meal for a day 
normally consists of rice and sambar. On certain special 
days, special rice and curd is served and all this food is 
prepared by complying with FSSAI act. The next three 
floors are divided as Pre Processing area, Processing 
area and Packaging area. These packed vessels of rice 
and sambar are then loaded on to the distribution 
vehicles. These vehicles have a humongous reach of 
around 670 schools of south Bengaluru.

The visit came to an end with us being treated with the 
delicious food from Akshaya Patra. Along with food, 
we discussed some of the administrative and financial 
problems that Akshaya Patra has come to face along its 
journey to fulfilling its mission of billion meals. We look 
forward to make our little contribution in solving some 
of these administrative problems in the near future.

The agenda of the visit was to understand how Akshaya 
Patra is able to accomplish the vision of His Divine Grace A.C 
Bhaktivedanta Swami Prabhupada that 

On a not so cold morning of 23rd March, 2013, a group of 20 
students along with Admin Head, Mr. Anil Jha visited Akshaya 
Patra Foundation – Unlimited food for Education, located on 
Kanakpura Road.

29- Swapnil Tanksale    
E-Biz Batch 1 (2012-14)

“No child in India shall be deprived of education because of 
hunger.” 

The E-Biz Students at Akshaya Patra
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WE-R-Green Club
Donation Camp - 29 March, 2013

WE-R-Green club of WeSchool, Bengaluru supported the initiative of a donation camp 
organized by United Care Development Services, a non-government organization based 
in Hyderabad. This donation camp was organized at WeSchool Bengaluru campus on 29 
March, 2013. The camp had active participation and donations from faculty members 
and staff of WeSchool and from Infosys Technologies Limited. The clothes and various 
other reusable items collected at this camp were offered to “Goonj” a non-governmental 
organization of Bengaluru. The recyclable E-waste collected was dropped at Electronic City 
Industries Association’s E-waste collection Centre.

Clothes Donation camp at Goonj, BengaluruE-Waste donation at ELCIA, Bengaluru

WeSchool Team at Holi Potluck Lunch

WeSchool Team at Holi Potluck Lunch



PERSPECTIVES
TEAM PRAMEYA 2012-13

The role of Team Leader was thrust upon me by 

Justin, and it has been a blessing in disguise. 

Credit has to go to my team for the amount of

We as a team have definitely gotten better with

more responsible thanks to Prameya. 

hard work we have put over the last four issues. 

each issue. I too have become a better leader and

I wasn’t part of the Original Prameya team, but  

Gautam requested me to help him out with some 

content designing for the first issue. After that we 

from the 1st to 4th issue. Numerous all nighters, 

of Prameya will always be close to my heart. 

never looked back. Its been a very tough journey 

printing the issue and the launch. These four issues

The role of Faculty Editor at Prameya was 

very interesting. The student team of Prameya

has been very innovative in presenting the ideas

each of the issues throughout the year. The team

change to work with a student team. 

conceptualized in our pre-planning meetings for

has been fun to work with. It was a refreshing
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Personally, the magazine has unearthed my

hidden talents. Also, I had the opportunity to
interact with our Faculties and Alumni which

I would especially like to thank Dr. Anil Rao

constant guidance and support. 

is definitely a very good learning experience. 

Paila and Dr. Sonia Mehrotra for their 

The day I joined Prameya, I was anxious 

whether I would be able to contribute to the 
team and do justice to my role. Working as a 

writing skills to a great extent. Small things 

taught me a lot of valuable life lessons. 

part of the team has helped me develop my 

like working in a team, meeting deadlines etc

The journey was quite short, yet exciting.  

I learned to segregate work according to its 

importance. As for me my Prameya team

The magazine was truly a team effort. Our

for making me a part of this wonderful team.

would come before my individual assessments

leader Gautam did a great job. Thank You

Prameya has helped me in various ways. To

name a few, I learnt to draft a report which

is attractive for readers so that the interest

general and unbiased opinion towards any

to taking such responsibilites in the future.

level is maintained. It benefitted in making a 

report that we publish. I surely look forward 
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